
Some suggestions for your 
organisation



Taking stock

Starting from the premise that your resources (time, other 
members’ availability, expertise) are limited the focus should 
be on maximising your organisation’s strengths. 

You do NOT need to be an EU expert

You do NOT need to be a lawyer

You need to BE Knowledgeable about your sector

You need to BE Aware of developments

You need to React relatively quickly



What are we dealing with?

The European Commission presents some 900 
documents linked to legislation each year:

Green & White Papers, Communications, 
Legislative proposals and reports. 

However, your interest will most probably be 
in only a few of them!



What are we dealing with?

To top the previous figure, a cursory look at the 
Directory of Community legislation reveals that there 
are tens of thousands of acts in force, ranging from 
directives and regulations to decisions and agreements 
– all in 20 chapters.

Again, your interest will most probably be in only 
a few of these chapters!



Do not feel overwhelmed!

If you wish to get an idea of current EU legislation, by 
sector, and in an easy-to-read format, the following 
online address should be of help: 
http://europa.eu/scadplus/scad_en.htm



Do not feel overwhelmed! 

You can easily update yourself by regularly browsing 
through the websites of the:
�European Commission
�European Parliament
�Council of the European Union
�European Economic and Social Committee
�Committee of the Regions 



If you wish to go into more detail…

Other online resources such as the Prelex database 
(http://ec.europa.eu/prelex/apcnet.cfm?CL=en) 

and the Council’s Public Register 
(http://register.consilium.europa.eu/) should be of 
help. 



PreLex Database



PreLex Database (2)



The PreLex Database (3)



The PreLex Database (4)



Aware of the developments – time for 

analysis 

You know your organisation best, however: 

It would be better not to, internally, isolate EU-related 
developments which are of interest.

Network with other organisations which have mutual 
concerns – discuss and if need be work together.



� Try to get expert views from different sources (eg. EESC 
and CoR opinions; think tanks, other organisations) to 
assist your analysis

� Integrate monitoring within your routine and get 
attuned.

� Establish procedures which shorten rather than 
lengthen internal decision-making on particular issues.

� Identify the right channels which you need to engage 
with to get your views across.



For Reps on a Sectoral Committee

You are aware of developments through your own 
initiative

You are receiving EU legislative proposals by sector 
directly from MEUSAC

Now what?



For Reps on a Sectoral Committee

� Go through the legislative proposals of particular interest and extract 
what is of concern as soon as you can

� Highlight issues which may need to be raised internally

� Inform members and disseminate where required (particularly if you 
represent an umbrella organisation!)

� Discuss and do the relevant find-outs

� Identify concrete proposals which may need to be made from your 
organisation’s end

� Inform MEUSAC of any issues



Meeting with other CSOs and government 

officials within the Sectoral Committees

� Be prepared with the issues and any proposals you may have (be as 
practical as possible)

� Work towards solutions (always keep in mind that your 
suggestions may not be possible to take on board) and if need be
prepare a fallback (adjust and adapt could be one of them)

� Network - what may be good for you could also be good for others

� Maintain a link with your organisation – you are its representative



Follow-up

� Continue monitoring developments

� If change is to be expected start laying the 
groundwork

� In the case of a Directive you may also be involved in 
its transposition 



Keep in touch

Our contact details, should you require them:

consult.meusac@gov.mt

Tel: 25909101


